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Village of Bensenville, Illinois 
VILLAGE BOARD 

BOARD OF TRUSTEES MEETING
AGENDA

6:30 PM October 10, 2017 

 

I. CALL TO ORDER

II. PLEDGE OF ALLEGIANCE

III. ROLL CALL

IV. PUBLIC COMMENT (3 minutes per person with a 30 minute meeting limitation)

V. APPROVAL OF MINUTES

1. September 26, 2017 Village Board Meeting Minutes

VI. WARRANT

1. Warrant reports 10-10-2017 17/17 $1,007,587.18

VII. CONSENT AGENDA – CONSIDERATION OF AN “OMNIBUS VOTE”

VIII. REPORTS OF VILLAGE DEPARTMENTS

A. Administration – No Report

B. Community and Economic Development – No Report

C. Finance – No Report

D. Police Department – No Report

E. Public Works – No Report

F. Recreation – No Report

IX. REPORTS OF VILLAGE OFFICERS:

A. PRESIDENT'S REMARKS:

B. VILLAGE MANAGER'S REPORT:

1. A Brief Informational Discussion Regarding the Roll-out of a New Senior Snow
Plowing Program for the Village of Bensenville for 2017/2018



C. VILLAGE ATTORNEY’S REPORT:

X. UNFINISHED BUSINESS

XI. NEW BUSINESS

XII. EXECUTIVE SESSION

A. Review of Executive Session Minutes [5 ILCS 120/2 (C) (21)]
B. Personnel [5 ILCS 120/2 (C) (1)]
C. Collective Bargaining [5 ILCS 120/2 (C) (2)]
D. Property Acquisition [5 ILCS 120/2 (C) (5)]
E. Litigation [5 ILCS 120/2 (C) (11)] 

XIII. MATTERS REFERRED FROM EXECUTIVE SESSION

A. Consideration of a Resolution of the Village of Bensenville, DuPage and Cook Counties,
Illinois Authorizing the Settlement of Workers' Compensation Claim Number 12 WC
35765 

B. Consideration of a Resolution of the Village of Bensenville, DuPage and Cook Counties,
Illinois Authorizing an Agreement for the Elimination of the Position of Administrative
Assistant in the Community and Economic Development Department
 
 

C. Consideration of a Resolution of the Village of Bensenville, DuPage and Cook Counties,
Illinois Authorizing an Agreement for the Elimination of the Position of Assistant to the
Public Works Director
 

XIV. ADJOURNMENT
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Village of Bensenville 

Board Room 
12 South Center Street 

Bensenville, Illinois 60106 
Counties of DuPage and Cook 

 

MINUTES OF THE VILLAGE BOARD OF TRUSTEES MEETING 
September 26, 2017 

 
CALL TO ORDER:  1. President DeSimone called the meeting to order at 6:30 p.m. 
   
ROLL CALL:  2. Upon roll call by Village Clerk, Nancy Quinn, the following Board  
     Members were present: 
 

Carmona, Franz, Jaworska, Lomax, Panicola, Perez 
 
Absent: None 
 

     A quorum was present. 
 

Staff Present: E. Summers, J. Carracci, F. Kosman, T. Finner, G. 
Ferguson, A. Thakkar, S. Viger, C. Williamsen  

 
PUBLIC COMMENT: There was no Public Comment. 
 
PUBLIC HEARING 
2018 CDBG GRANT 
APPLICATION:  President DeSimone opened the Public Hearing for the CDBG  
    Grant Application – 2018 Residential Streetlights at 6:31 p.m. 
 

President DeSimone stated the Village is seeking $200,000 in the 
CDBG funds to supplement its own $200,000 project, for a total 
project cost of $400,000. President DeSimone stated if awarded, the 
staff anticipates installing approximately 40 streetlights as part of this 
project. 
 
President DeSimone asked if there was any member of the Public 
that would like to comment on the application. There was none. 
 
President DeSimone closed the Public Hearing at 6:32 p.m.  
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APPROVAL OF 
MINUTES:     3. The September 12, 2017 Village Board Meeting minutes were  
     presented. 
 
Motion:    Trustee Carmona made a motion to approve the minutes as  
     presented. Trustee Lomax seconded the motion. 
 

All were in favor. Motion carried. 
 

WARRANT NO. 
17/16:    4.  President DeSimone presented Warrant No. 17/16 in the amount of  
     $1,349,113.85. 
 
Motion:    Trustee Franz made a motion to approve the warrants as presented. 

Trustee Panicola seconded the motion.  
 
      
ROLL CALL:   AYES: Carmona, Franz, Jaworska, Lomax, Panicola, Perez   
               
     NAYS: None 
      
     All were in favor. Motion carried. 
 
Motion:     5. Trustee Lomax made a motion to approve the Consent Agenda  
    as presented. Trustee Panicola seconded the motion. 
 
    All were in favor. Motion carried. 
 
Resolution No. 
R-111-2017:    Resolution Approving an Intergovernmental Agreement (IGA) 

between Village of Bensenville and DuPage County Regarding 
the NPDES Program in the DesPlaines River and Salt Creek 
Watersheds. (Consent Agenda) 

 
Resolution No. 
R-112-2017:    Resolution Approving An Application for Community 

Development Block (CDBG) Grant for the 2018 Annual 
Residential Streetlight Project. (Consent Agenda) 

 
Ordinance No. 
35-2017:    Resolution Approving An Application for Community 

Development Block (CDBG) Grant for the 2018 Annual 
Residential Streetlight Project. (Consent Agenda) 
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Resolution No. 
R-113-2017:    Resolution Authorizing the Execution of the Audit Agreement 

with G.W. & Associates, PC for the Fiscal Year 2017, 2018 and 
2019. (Consent Agenda) 

 
Resolution No. 
R-113-2017:    Resolution Authorizing the Execution of a Venue Agreement 

with LiveBarn, Inc. (Consent Agenda) 
 
Motion:    Trustee Lomax made a motion to approve the Consent Agenda as 

amended. Trustee Panicola seconded the motion. 
 
ROLL CALL:   AYES: Carmona, Franz, Jaworska, Lomax, Panicola, Perez   
               
     NAYS: None 
      
     All were in favor. Motion carried. 
 
PRESIDENT’S 
REMARKS:    President DeSimone provided an updated regarding the car seat 

event with the Bensenville Chamber of Commerce on October 14th. 
President DeSimone announced the event has reached full capacity 
but that there will be other events in the near future and encourages 
interested Residents to contact Village Hall for additional information.  

 
     President DeSimone announced Coffee with the President and 

Trustees has been rescheduled from September 30th to October 7th 
in the Mohawk Terrace area.  

 

MANAGERS 
REPORT:    Village Manager, Evan Summers, announced the Halloween Holiday 

Decoration Contest is now open until October 20th.  
 
     Mr. Summers announced the Village is fully aware of the skunk issue 

in Bensenville and all over DuPage. Mr. Summers stated there is 
information on the Village’s website for skunk tapping for interested 
homeowners at a discounted cost through a third party service.  

 
     Mr. Summers announced the Secretary of State’s Office will be at the 

next Senior Lunch on October 3rd to offer services. Mr. Summer 
stated this is a pre-registration event and any interested Residents 
must contact Mary Ribando prior to the event.  

 
     Trustee Jaworska congratulated Bensenville’s Jack Barba for being 

named Edward-Elmhurst Law Enforcement office of the Year. 
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VILLAGE ATTORNEY 
REPORT:    Village Attorney, Joseph Montana, had no report.  
 
EXECUTIVE                     
SESSION:    Village Attorney, Joseph Montana, stated there was not a need for 

executive session. 
 
ADJOURNMENT:   Trustee Panicola made a motion to adjourn the meeting. Trustee 

Franz seconded the motion.  
 
     All were in favor. Motion carried.  
 

President DeSimone adjourned the meeting at 6:37 p.m. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Nancy Quinn 
Village Clerk  
PASSED AND APPROVED by the President and Board of Trustees of the Village of Bensenville this   day, October 2017 
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Village of Bensenville 
Senior Snow Plowing Program 

 
 

The Village of Bensenville is pleased to announce a new program to our seniors and 
disabled residents. Beginning this winter, we will be offering a Senior / Disabled Snow 
Removal Program. The program is designed to help those in our community who need 
assistance to obtain a low cost solution to snow removal on their driveways, sidewalks, 
and private walks.  
 
The Village will hire independent contractors to provide discounted rates for common 
snow removal services. The Village will also subsidize a portion of the cost. Applicants 
may select services based on an “a la carte” menu as listed below.  
 

Snow Removal Service 
Cost of 
Service 

Village 
Subsidy 

Cost to 
Resident 

Driveway Plow  $25.00  $10.00  $15.00 

Path from house to driveway or street  $25.00  $10.00  $15.00 

Path from house to alley  $25.00  $10.00  $15.00 

Front Sidewalk  $25.00  $10.00  $15.00 

Side Sidewalk (corner lot)  $25.00  $15.00  $10.00 

 
The Public Works Department will administer the program. Snow plowing of 
driveways and shoveling of sidewalks will occur after three (3) inches or more of snow 
has fallen.  Snow removal will not begin until a snow event is completed (i.e. the snow 
has stopped falling). In the event of excessive snowfall (typically greater than six (6) 
inches), the independent contractors may be instructed to perform multiple visits. The 
Village will charge the participant for each visit made to the property. Timing of snow 
removal will depend on the snow event, but our goal would be to have all snow removal 
completed by 10am on any given day.  
 
The program does have specific eligibility requirements (listed below) that require 
documentation to prove eligibility.  

 



Senior Program  Disabled Program 

Applicant must own property 
(copy of recent property tax bill required) 

Applicant must own property 
(copy of recent property tax bill required) 

Applicant must be over 65 years old 
(copy of property tax bill with senior exemption required) 

Applicant must be disabled 
(copy of Secretary of State Disability placard or proof or 

registration of disability through Social Security) 

Applicant annual  household income must be less 
than $55,000  

Applicant annual  household income must be 
less than $55,000 

Household must not have any other person able 
to remove snow 

Household must not have any other person able 
to remove snow 

 
The Program application and guidelines are enclosed. Please read the enclosed package 
carefully. If you are interested in participating in the program, please fill out the application 
form, read and sign the “Guidelines”, and provide the appropriate documentation to prove 
eligibility. Application packages can be mailed or dropped off to Public Works at 717 E. 
Jefferson Street, Bensenville, IL  60106. 

 
If you have any questions regarding the program, please contact Public Works at  
630-350-3435.  

 



VILLAGE OF BENSENVILLE 
2017-2018 SENIOR / DISABLED SNOW REMOVAL PROGRAM 

APPLICATION 
 

Name   ________________________________________ 
 
 Street Address  ________________________________________ 
 

  Phone   ________________________________________ 
 

Reason for Application (please check all that apply) 
 
_______I am 65 years of age or older, own the property, have no household member able to shovel my 

snow, and my household income is under $55,000 per year; or 
 
_______I am under age 65, disabled, own my property, have no other household member able to shovel my 

snow and my household income is under $55,000 per year; and 
 

_______I have enclosed a copy of my most recent property tax bill indicating ownership and senior status 
(exemption); or 

 
_______ I have enclosed a copy of Secretary of State License Disability Placard or registration of disability 

through Social Security. 
 

Please list ALL household member(s) and their birthdays – include yourself. 
 
 Household Member Name   Birth Date 
 
 ________________________________                    __________ 
 
 ________________________________  __________ 
  

My driveway is (please check one) 
 
______Cement /Concrete    ______Gravel      ______Asphalt        ______Grass between drive paths 
 

List any specific hazards that we should be aware of (i.e. awnings, fence, sprinkler system, etc.) 
 

 ________________________________________________________________________ 
 
 ________________________________________________________________________ 
 
Services: (Please check all those you would like performed) 
[  ] Snowplow the driveway ($15.00 per plow) 
[  ] Shovel/snow blow a path from the house to the driveway or street ($15.00 per removal) 
[  ] Shovel/snow blow a path from house to alley ($15.00 per removal) 
[  ] Shovel/ snow blow the public sidewalk in front of my house ($15.00 per removal/ $25.00 for 

corner lot) 
 
The resident(s) hereby release and hold the Village, its officers, officials, employees and contractors 
harmless for any damage to property or other liability which arises directly or indirectly from the Village’s 
snow removal program. The resident(s) hereby release and hold the Village, its officers, officials, 
employees, attorneys and contractors harmless for any injuries or liabilities sustained by the resident(s) or 
others caused, directly or indirectly by the removal or non-removal of any snow or ice from the 
resident(s)’s property. 
 
 
Signature__________________________________________       Date___________________ 



VILLAGE OF BENSENVILLE 
2017-2018 SENIOR / DISABLED SNOW REMOVAL PROGRAM GUIDELINES 

 
QUALIFICATONS: 
 

1. Resident(s) must be 65 years or older or disabled, handicapped and/or have a 
severe health problem and there is no one else in the household that can shovel 
the snow. 

 
2. Each household resident must provide documentation of ownership and senior 

status (via copy of latest property tax bill) and/or demonstrate disability status (via 
Secretary of State License Disability Placard or registration of disability with the 
Illinois Department of Aging). 
 

3. Each household, regardless of age, disability, handicap or medical condition of any 
individual resident in the same household must demonstrate a combined income of 
$55,000.00 or less to participate in the Program. Qualifying households may be 
asked to provide proof of income documentation, as determined acceptable by the 
Village. 

 
GUIDELINES AND TERMS: 
 
An application must be completed and signed on an annual basis, to enroll in the 
program. The application is to be mailed or brought to the Bensenville Public Works 
Department, 717 E. Jefferson Street, Bensenville, Illinois 60106, Attn: Director of Public 
Works. 
 

1. The Village will review the application and accompanying documentation and 
determine if the applicant qualifies for the program. If the applicant qualifies for 
the Program, the application will be forwarded to the Operations Division of the 
Public Works Department. The Operations Division may complete a pre-
inspection of your property. 

 
2. The following services are being done by an independent contractor hired by the 

Village.  Snow plowing of driveways and shoveling of sidewalks will occur after 
3 inches or more of snow has fallen.  The Village shall, in its sole discretion, 
determine when 3 inches or more has fallen. Snow removal will not begin until a 
snow event is completed, unless snowfall is excessive. If you choose only to have 
the sidewalks shoveled, they will be shoveled after 3 inches of snow or more has 
fallen, and the plowing of all driveways has been completed. The Operations 
Supervisor will determine when the contractor is to be called to begin the plowing 
of driveways. The resident shall pay the following for the services requested: 

 
 Snowplow the driveway. ($15.00 per plow) 
 Shovel/snow blow a path from the house to the street or the 

driveway. ($15.00 per removal) 
 Shovel/snow blow a path from the house to the alley. ($15.00 per 

removal) 



 Shovel/snow blow the public sidewalk in front of your home, if it 
is a corner lot there will be an additional charge.  ($15.00 per 
removal; $25.00 per removal, corner lot) 

 
The above amounts may be changed without further notice. The snow 
removal program does not include the spreading of salt or other snow/ice 
melting chemical. 

 
3. A monthly bill will be sent to you from the Village. (Note: if snow is removed 

more than once during the same snowfall because it is excessive, the resident will 
be charged for each removal.)  

 
4. The resident(s) may withdraw from the Program by providing the Village with a 

written notice. Such notice shall include a specific withdrawal date, which shall 
not be less than seven (7) days from the date the notice is received by the Village. 
The resident(s) shall pay the Village any services rendered prior to withdrawal 
date. The Village may eliminate the Program at any time without notice. 

 
5. The Village may terminate, suspend or close the enrollment period for the 

Program at anytime. 
 

6. The Village may limit the number of participants in the Program. In such case, 
space in the Program will be filled on a first come, first serve basis. 

 
7. As part of the Program, the Village, at anytime may require the resident(s) to 

complete and sign additional forms. 
 

8. If there are any issues with service for a particular event, the Village requires the 
resident(s) to call the Village promptly after each snow removal. This will 
alleviate any discrepancies between resident and contractor for billing purposes. 
(see enclosed paper) 

 
9. Being a participant of the snow removal program we request that no one but the 

contractor is to remove snow. This will alleviate any confusion for billing 
purposes.  Failure to comply may be cause for removal from the Program. 

 
 
 I have read the guidelines and terms and understand and agree to the guidelines 
and terms of the Program. 
 
 
__________________________________________ 
(NAME) 

 
__________________________________________ 
(ADDRESS) 

 
__________________________        ____________ 
(SIGNATURE)    (DATE) 



TYPE:
Resolution

SUBMITTED BY:
Gary Ferguson

DEPARTMENT:
Human Resources

DATE:
October 17, 2017

DESCRIPTION:
Consideration of a Resolution of the Village of Bensenville, DuPage and Cook Counties, Illinois Authorizing
the Settlement of Workers' Compensation Claim Number 12 WC 35765 

SUPPORTS THE FOLLOWING APPLICABLE VILLAGE GOALS:

COMMITTEE ACTION:
N/A

DATE:
N/A

BACKGROUND:
This Worker's Compensation claim is from 2012. It has been negotiated and presented to the Village of Board
for the approval.

KEY ISSUES:
N/A

ALTERNATIVES:
At the discretion of the Board.

RECOMMENDATION:
Staff recommends the approval of the Resolution.

BUDGET IMPACT:
$18,090.83 will be paid as Worker's Compensation claim from 2017 Budget. At the time of the incident, the
Village was self-insured.

ACTION REQUIRED:
Approval of the Resolution authorizing the Worker's Compensation Settlement Agreement.

ATTACHMENTS:
Description Upload Date Type
Resolution 10/5/2017 Cover Memo



RESOLUTION NO. _________ 
 

A RESOLUTION OF THE VILLAGE OF BENSENVILLE, DUPAGE 
AND COOK COUNTIES, ILLINOIS AUTHORIZING THE SETTLEMENT 

 OF WORKERS’ COMPENSATION CLAIM NUMBER 12 WC 35765 
                                                                                                                            

 
WHEREAS, the Village of Bensenville, DuPage and Cook Counties, Illinois (the 

“Village”) is a duly organized and existing municipal corporation created under the provisions 

of the laws of the State of Illinois and under the provisions of the Illinois Municipal Code, as 

from time to time supplemented and amended; and 

WHEREAS, a claim for workers’ compensation was filed against the Village by 

employee Dexter Marks (the “Employee”), Illinois Workers’ Compensation Commission case 

number 12 WC 35765; and 

WHEREAS, the Village has determined that it is reasonable and necessary to settle the 

claim referenced herein in the amount of $18,090.83, as recommended and approved by the 

arbitrator and parties (the “Settlement Contract”). 

NOW, THEREFORE, BE IT RESOLVED, by the President and Board of Trustees of 

the Village of Bensenville, DuPage and Cook Counties, Illinois, as follows: 

Section 1. That the above recitals and legislative findings are found to be true and 

correct and are hereby incorporated herein and made a part hereof, as if fully set forth in their 

entirety. 

Section 2. The Settlement Contract by and between the Employee and Village is 

hereby ratified and approved, and the officers, officials, employees and special counsel to the 

Village are hereby authorized to take such further actions as are necessary to carry out and 

effectuate the intent and purpose of this Resolution and the Settlement Contract.  



Section 3. If any section, paragraph, clause or provision of this Resolution shall be 

held invalid, the invalidity thereof shall not affect any other provision of this Resolution.  

Section 4. All ordinances, resolutions, motions or orders in conflict with this 

Resolution are hereby repealed to the extent of such conflict. 

Section 5. This Resolution shall be in full force and effect upon its passage, approval 

and publication as provided by law. 

(Intentionally Left Blank) 

  



PASSED AND APPROVED by the President and Board of Trustees of the Village of 

Bensenville, DuPage and Cook Counties, Illinois, this ____ day of October 2017, pursuant to a 

roll call vote, as follows: 

 
      APPROVED: 
 
 

______________________________________ 
      Frank DeSimone, Village President 
 
 
ATTEST: 
 
 
_______________________________  
Nancy Quinn, Village Clerk 
 
 
 
AYES: _______________________________________________________________________ 
 
NAYES: ______________________________________________________________________ 
 
ABSENT: _____________________________________________________________________ 



TYPE:
Resolution

SUBMITTED BY:
Gary Ferguson

DEPARTMENT:
Human Resources

DATE:
October 17, 2017

DESCRIPTION:
Consideration of a Resolution of the Village of Bensenville, DuPage and Cook Counties, Illinois Authorizing
an Agreement for the Elimination of the Position of Administrative Assistant in the Community and Economic
Development Department
 
 

SUPPORTS THE FOLLOWING APPLICABLE VILLAGE GOALS:
 

COMMITTEE ACTION:
N/A

DATE:
N/A

BACKGROUND:
The Village has tried to adopt cost saving measures and optimize efficiencies. The Village has negotiated a
Voluntary Retirement Agreement with Debbie Rosenbach in exchange for a one time compensation as
attached in the Resolution and appendix herewith. 

KEY ISSUES:
a) The Village has tried to reduce the cost by adopting cost saving measures.
b) The Village has negotiated voluntary retirement with an employee as attached.

ALTERNATIVES:
At the discretion of the Board.

RECOMMENDATION:
Staff recommends the approval of the Resolution.

BUDGET IMPACT:
$18,000 will be paid out of 2017 Budget.

ACTION REQUIRED:
Approval of the Resolution or at the discretion of the Board.

ATTACHMENTS:
Description Upload Date Type
Resolution 10/5/2017 Resolution Letter
Agreement 2 10/4/2017 Backup Material



RESOLUTION NO. _________ 

 

A RESOLUTION OF THE VILLAGE OF BENSENVILLE, DUPAGE AND 

COOK COUNTIES, ILLINOIS AUTHORIZING AN AGREEMENT FOR THE 

ELIMINATION OF THE POSITION OF ADMINISTRATIVE ASSISTANT IN 

THE COMMUNITY AND ECONOMIC DEVELOPMENT DEPARTMENT 
                                                                                                                                                   

 

WHEREAS, the Village of Bensenville, DuPage and Cook Counties, Illinois (the 

“Village”) is a duly organized and existing municipal corporation created under the provisions 

of the laws of the State of Illinois and under the provisions of the Illinois Municipal Code, as 

from time to time supplemented and amended; and 

WHEREAS, as part of the Village’s effort to reduce the number of full time employment 

positions, institute cost saving measures and optimize efficiency, the Village is offering an 

employee that decided to voluntarily resign an incentive agreement. 

NOW, THEREFORE, BE IT RESOLVED, by the President and Board of Trustees of 

the Village of Bensenville, DuPage and Cook Counties, Illinois, as follows: 

Section 1. That the above recitals and legislative findings are found to be true and 

correct and are hereby incorporated herein and made a part hereof, as if fully set forth in their 

entirety. 

Section 2. The Voluntary Resignation Agreement and Release by and between the 

Village of Bensenville, DuPage and Cook Counties, Illinois and Deborah R. Rosenbach (the 

“Agreement”), a copy of which is attached hereto and made a part hereof as Exhibit A, is hereby 

approved in substantially the form presented to the Village Board, with such necessary changes 

as may be authorized by the Village Manager, the execution thereof by the Village President to 

constitute the approval by the Village of any and all changes or revisions therein contained. 



Section 3. The officials, officers, and employees of the Village are hereby authorized 

to take such further actions as are necessary to carry out the intent and purpose of this Resolution 

and the Agreement. 

Section 4. If any section, paragraph, clause or provision of this Resolution shall be 

held invalid, the invalidity thereof shall not affect any other provision of this Resolution.  

Section 5. All ordinances, resolutions, motions or orders in conflict with this 

Resolution are hereby repealed to the extent of such conflict. 

Section 6. This Resolution shall be in full force and effect upon its passage, approval 

and publication as provided by law. 

(Intentionally Left Blank) 

  



PASSED AND APPROVED by the President and Board of Trustees of the Village of 

Bensenville, DuPage and Cook Counties, Illinois, this ____ day of October 2017, pursuant to a 

roll call vote, as follows: 

 

      APPROVED: 

 

 

______________________________________ 

      Frank DeSimone, Village President 

 

 

ATTEST: 

 

 

_______________________________  

Nancy Quinn, Village Clerk 

 

 

 

AYES: _______________________________________________________________________ 

 

NAYES: ______________________________________________________________________ 

 

ABSENT: _____________________________________________________________________ 
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VOLUNTARY RESIGNATION AGREEMENT AND RELEASE 

This Voluntary Resignation Agreement and Release (“Agreement”) is made and entered 

into by and between VILLAGE OF BENSENVILLE (the “Employer”) and DEBORAH R. 

ROSENBACH (“Employee”).  The Parties agree as follows: 

1. At all times relevant, the Employee was employed by the Employer and she 

performed services in the position of “Administrative Assistant, Community & Economic 

Development”. 

2. On September 11, 2017, Employee notified the Employer of her desire to exercise 

her right to resign/retire from her employment relationship with the Village in accordance with 

the terms of this Agreement.   

a. By their signatures below, the Parties agree that Employee’s voluntary resignation/ 

retirement date will be November 27, 2017 (“Separation Date”).   

b. Employee will perform her normal duties and she will continue to have the same 

obligations to the Village that were in effect as of the time of execution of this 

Agreement through and including October 26, 2017.  In return, Employee will receive 

her normal base salary and benefits through and including October 26, 2017. 

c. As of October 27, 2017 and continuing through and including her Separation Date 

(November 27, 2017), Employee has requested and the Employer has agreed to grant 

Employee permission to utilize her remaining fifteen (15) days of earned and unused 

vacation time off at such dates and times as determined in the discretion of Employee. 

Provided, however, before using a vacation day in this final month of her 

employment, Employee will provide her supervisors, Scott Viger, advance notice so 

that the department can plan for her anticipated absence (email communication is 

fine). 

d. The Employer agrees to pay Employee for all work she performed through and 

including her Separation Date (November 27, 2017) which is included in the amounts 

referenced above in this Section 2 of the Agreement.  The Parties agree and 

acknowledge that, upon Employee’s receipt of the payments referenced in Section 

2(c), Employee will have been fully compensated and at all applicable rates for all 

earned paid time off that were remaining through and including her Separation Date 

(November 27, 2017) according to the Village’s policies applicable to similarly 

situated employees.  During that same period, Employee will continue to earned sick 

time and IMRF benefits and rights in accordance with the Village’s normal policies 

and the applicable laws that govern these issues. 

e. Legally required payroll and other amounts will be deducted from all payment 

amounts referenced in this Agreement. 

3. As further consideration the Employer will provide Employee an additional lump sum 

payment of Two Thousand Dollars ($2000.00) for each full year of completed service 

that Employee worked for the Village; this is referred to as the “Severance Pay”).  The 
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Severance Pay amount is equal to Eighteen Thousand Dollars ($18,000.00) and it will be 

paid to Employee during January 2018 provided Employee has timely signed and 

returned an “Addendum” document that includes a waiver of potential claims she may 

have (or claim to have, if any) from the date she executes this Agreement through and 

including her last day of employment on her Separation Date (“November 27, 2017).  

Legally required and other payroll deductions will be made from this Severance Payment.   

4. The Employer also agrees that the Village’s Human Resources Department is 

contacted by a third party who inquires about Employee’s employment history with the Village, 

the HR Department will confirm only (a) the dates of Employee’s employment, (b) the 

position(s) that she held, and (c) the final rate of pay she was receiving as of her Separation Date. 

5. The Parties agree that the Employee is not eligible for rehire, recall or 

reinstatement with the Employer in the future due to the unique circumstances involved.  

Therefore, if Employee applies for employment with the Employer in the future, the parties agree 

that the Employer is not required or obligated to process said application. 

6. In return for the consideration provided by the Employer in this Agreement, the 

Employee agrees not to pursue or file any Grievance, lawsuit, charge, complaint or other claim 

against the Employer or any of the Released Parties based on the ending of the employment 

relationship between Employee and the Employer or any other matter related to Employee’s 

employment that arose prior to her execution of this Agreement.   

a. Without limiting the foregoing terms, this Agreement and Release 

specifically includes all claims of Employee against the Employer, Released Parties, and all 

other Released Parties for any and all alleged breaches of contract, and any and all alleged 

violations of the Illinois Wage Payment and Collection Act, the Family and Medical Leave Act 

as amended, the Americans with Disabilities Act and the ADA Amendments Act, the Illinois 

Human Rights Act, Title VII of the Civil Rights Act.  The release also includes any tort, and any 

and all claims Employee may have arising from any federal, state or local constitution, statute, 

regulation, rule, ordinance, order, public policy, contract or common law, and all claims under 

the Age Discrimination in Employment Act as amended (the “ADEA”).   

b. Additionally, the Employee agrees that she will not attempt to arbitrate 

this matter at any time in the future, or otherwise bring any legal action in any forum challenging 

the end of the employment relationship pursuant to these terms.  Except for claims alleging a 

breach of this Agreement, the Employee forever discharges, waives and releases the Employer, 

the Village of Bensenville, Illinois, the Village Board, and/or its/their affiliates, successors, 

assigns, officers, elected officials, management members, employees, attorneys, directors, agents 

and consultants  (collectively referred to herein as the “Released Parties”), from all claims, 

charges, grievances, complaints and actions, which Employee had and/or may claim to have 

arising out of the subject matter of this Agreement arising through the time of execution of this 

Agreement by Employee. This paragraph will be construed to the fullest extent of the law and 

should be deemed to be inapplicable to claims that cannot legally be waived by Employee.   

7. Likewise, the Employer agrees not to pursue or file any grievance, lawsuit, 

charge, complaint or other claim against the Employee based on the ending of the employment 
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relationship between Employee and the Employer and/or any other matter related to Employee’s 

employment that arose prior to Employee’s execution of this Agreement.  Without limiting the 

foregoing terms, this Agreement and Release specifically includes all claims of the Employer 

against the Employee, for any and all alleged breaches of contract, and any and all alleged 

violations of any federal, state or local constitution, statute, regulation, rule, ordinance, order, 

public policy, contract or common law that did or could have arisen out of the subject matter(s) 

of this Agreement prior to the time of execution of this Agreement by Employer. This paragraph 

will be construed to the fullest extent of the law and should be deemed to be inapplicable to 

claims that cannot legally be waived by Employee. 

8. The Employee acknowledges that she has read this Agreement, knows and 

understands its contents, she has had the opportunity to discuss its contents with her attorney.  

Neither this Agreement nor any provision hereof may be amended, modified, waived or 

terminated, unless it is in writing and signed by both the Employee and approved and signed by 

authorized members of the Village Board. 

9. This Agreement is not and shall not in any way be construed as an admission by 

the Employer of any other wrongful conduct or assertion that the Employer violated any federal, 

state or local law, or collective bargaining agreement provision, but constitutes the good faith 

settlement of disputed claims between the Parties relative to Employee’s employment and the 

end of the Employee’s employment relationship with the Village.  Likewise, there is nothing in 

this Agreement that should be construed by Employee as an admission of any misconduct or 

violation of any law or other act of misconduct. 

10. Employee agrees and acknowledges that she has been informed that she has a 

right to be represented by an attorney or advisor of her choice before signing this Agreement.  

Employee represents that she is entering into this Agreement freely and voluntarily.  If Employee 

rejects these terms, the Village will respect her decision.   

11. Employee was presented this document on September 11, 2017 and she was 

notified that she has a period of twenty one days to consider, sign and return the Agreement to 

Gary Ferguson, HR Director to the Village.  Employee also was notified that she has a period of 

seven (7) days after she signs the Agreement within which she may revoke her acceptance if she 

so desires.  Employee can waive any portion of the 21-day consideration period but this 

Agreement is not binding or effective as to either party until and unless the 7 day revocation 

period has expired.  Employee acknowledges that she was informed of her right to consult an 

attorney before signing and returning this Agreement. 

VILLAGE OF BENSENVILLE DEBORAH R. ROSENBACH 

  

  

  

______________________________________ ______________________________________ 

  

Dated: ________________________________ Dated: ________________________________ 

  

s  
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TYPE:
Resolution

SUBMITTED BY:
Gary Ferguson

DEPARTMENT:
Human Resources

DATE:
October 17, 2017

DESCRIPTION:
Consideration of a Resolution of the Village of Bensenville, DuPage and Cook Counties, Illinois Authorizing
an Agreement for the Elimination of the Position of Assistant to the Public Works Director
 

SUPPORTS THE FOLLOWING APPLICABLE VILLAGE GOALS:

COMMITTEE ACTION:
N/A

DATE:
N/A

BACKGROUND:
The Village has tried to adopt cost saving measures and optimize efficiencies. The Village has negotiated the
voluntary retirement agreement with Kathy Katz in exchange for a one time compensation as attached in the
Resolution and appendix herewith. 

KEY ISSUES:
a) The Village has tried to reduce the cost by adopting cost saving measures.
b) The Village has negotiated a voluntary retirement with employee as attached.

ALTERNATIVES:
At the discretion of the board.

RECOMMENDATION:
Staff recommends the approval of the Resolution.

BUDGET IMPACT:
$6,000 will be paid out of 2017 Budget.

ACTION REQUIRED:
Approve the Resolution or at the discretion of the Board.

ATTACHMENTS:
Description Upload Date Type
Resolution 10/5/2017 Resolution Letter
Agreement 10/5/2017 Backup Material



RESOLUTION NO. _________ 

 

A RESOLUTION OF THE VILLAGE OF BENSENVILLE, DUPAGE AND COOK 

COUNTIES, ILLINOIS AUTHORIZING AN AGREEMENT FOR THE ELIMINATION 

OF THE POSITION OF ASSISTANT TO THE PUBLIC WORKS DIRECTOR 
                                                                                                                                                   

 

WHEREAS, the Village of Bensenville, DuPage and Cook Counties, Illinois (the 

“Village”) is a duly organized and existing municipal corporation created under the provisions 

of the laws of the State of Illinois and under the provisions of the Illinois Municipal Code, as 

from time to time supplemented and amended; and 

WHEREAS, as part of the Village’s effort to reduce the number of full time employment 

positions, institute cost saving measures and optimize efficiency, the Village is offering an 

employee that decided to voluntarily resign an incentive agreement. 

NOW, THEREFORE, BE IT RESOLVED, by the President and Board of Trustees of 

the Village of Bensenville, DuPage and Cook Counties, Illinois, as follows: 

Section 1. That the above recitals and legislative findings are found to be true and 

correct and are hereby incorporated herein and made a part hereof, as if fully set forth in their 

entirety. 

Section 2. The Voluntary Resignation Agreement and Release by and between the 

Village of Bensenville, DuPage and Cook Counties, Illinois and Kathy Katz (the “Agreement”), a 

copy of which is attached hereto and made a part hereof as Exhibit A, is hereby approved in 

substantially the form presented to the Village Board, with such necessary changes as may be 

authorized by the Village Manager, the execution thereof by the Village President to constitute 

the approval by the Village of any and all changes or revisions therein contained. 



Section 3. The officials, officers, and employees of the Village are hereby authorized 

to take such further actions as are necessary to carry out the intent and purpose of this Resolution 

and the Agreement. 

Section 4. If any section, paragraph, clause or provision of this Resolution shall be 

held invalid, the invalidity thereof shall not affect any other provision of this Resolution.  

Section 5. All ordinances, resolutions, motions or orders in conflict with this 

Resolution are hereby repealed to the extent of such conflict. 

Section 6. This Resolution shall be in full force and effect upon its passage, approval 

and publication as provided by law. 

(Intentionally Left Blank) 

  



PASSED AND APPROVED by the President and Board of Trustees of the Village of 

Bensenville, DuPage and Cook Counties, Illinois, this ____ day of October 2017, pursuant to a 

roll call vote, as follows: 

 

      APPROVED: 

 

 

______________________________________ 

      Frank DeSimone, Village President 

 

 

ATTEST: 

 

 

_______________________________  

Nancy Quinn, Village Clerk 

 

 

 

AYES: _______________________________________________________________________ 

 

NAYES: ______________________________________________________________________ 

 

ABSENT: _____________________________________________________________________ 
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VOLUNTARY RESIGNATION AGREEMENT AND RELEASE 

This Voluntary Resignation Agreement and Release (“Agreement”) is made and entered 

into by and between VILLAGE OF BENSENVILLE (the “Employer”) and KATHY KATZ 

(“Employee”).  The Parties agree as follows: 

1. At all times relevant, the Employee was employed by the Employer and she 

performed services in the position of “Assistant to the Public Works Director”. 

2. On October 3, 2017, Employee notified the Employer of her desire to exercise her 

right to resign/retire from her employment relationship with the Village in accordance with the 

terms of this Agreement.   

a. By their signatures below, the Parties agree that Employee’s voluntary resignation/ 

retirement date will be November 27, 2017 (“Separation Date”).   

b. Employee will perform her normal duties and she will continue to have the same 

obligations to the Village that were in effect as of the time of execution of this 

Agreement through and including November 27, 2017.  In return, Employee will 

receive her normal base salary and benefits through and including November 27, 2017. 

c. The Employer agrees to pay Employee for all work she performed through and 

including her Separation Date (November 27, 2017) which is included in the amounts 

referenced above in this Section 2 of the Agreement.  The Parties agree and 

acknowledge that, upon Employee’s receipt of the payments referenced in Section 2(c), 

Employee will have been fully compensated and at all applicable rates for all earned 

paid time off that were remaining through and including her Separation Date 

(November 27, 2017) according to the Village’s policies applicable to similarly situated 

employees, including 100% accrued sick time and vacation time. Kathy Katz hourly 

rate of pay is $41.0700 per hour. During that same period, Employee will continue to 

earned sick time and IMRF benefits and rights in accordance with the Village’s normal 

policies and the applicable laws that govern these issues. 

d. Legally required payroll and other amounts will be deducted from all payment amounts 

referenced in this Agreement. 

3. As further consideration the Employer will provide Employee an additional lump sum 

payment of Two Thousand Dollars ($2000.00) for each full year of completed service that 

Employee worked for the Village; this is referred to as the “Severance Pay”).  The 

Severance Pay amount is equal to SixThousand Dollars ($6,000.00) and it will be paid to 

Employee during January 2018 provided Employee has timely signed and returned an 

“Addendum” document that includes a waiver of potential claims she may have (or claim 

to have, if any) from the date she executes this Agreement through and including her last 

day of employment on her Separation Date (“November 27, 2017).  Legally required and 

other payroll deductions will be made from this Severance Payment.   

4. The Employer also agrees that the Village’s Human Resources Department is 

contacted by a third party who inquires about Employee’s employment history with the Village, 
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the HR Department will confirm only (a) the dates of Employee’s employment, (b) the position(s) 

that she held, and (c) the final rate of pay she was receiving as of her Separation Date. 

5. The Parties agree that the Employee is not eligible for rehire, recall or reinstatement 

with the Employer in the future due to the unique circumstances involved.  Therefore, if Employee 

applies for employment with the Employer in the future, the parties agree that the Employer is not 

required or obligated to process said application. 

6. In return for the consideration provided by the Employer in this Agreement, the 

Employee agrees not to pursue or file any Grievance, lawsuit, charge, complaint or other claim 

against the Employer or any of the Released Parties based on the ending of the employment 

relationship between Employee and the Employer or any other matter related to Employee’s 

employment that arose prior to her execution of this Agreement.   

a. Without limiting the foregoing terms, this Agreement and Release 

specifically includes all claims of Employee against the Employer, Released Parties, and all other 

Released Parties for any and all alleged breaches of contract, and any and all alleged violations of 

the Illinois Wage Payment and Collection Act, the Family and Medical Leave Act as amended, 

the Americans with Disabilities Act and the ADA Amendments Act, the Illinois Human Rights 

Act, Title VII of the Civil Rights Act.  The release also includes any tort, and any and all claims 

Employee may have arising from any federal, state or local constitution, statute, regulation, rule, 

ordinance, order, public policy, contract or common law, and all claims under the Age 

Discrimination in Employment Act as amended (the “ADEA”).   

b. Additionally, the Employee agrees that she will not attempt to arbitrate this 

matter at any time in the future, or otherwise bring any legal action in any forum challenging the 

end of the employment relationship pursuant to these terms.  Except for claims alleging a breach 

of this Agreement, the Employee forever discharges, waives and releases the Employer, the 

Village of Bensenville, Illinois, the Village Board, and/or its/their affiliates, successors, assigns, 

officers, elected officials, management members, employees, attorneys, directors, agents and 

consultants  (collectively referred to herein as the “Released Parties”), from all claims, charges, 

grievances, complaints and actions, which Employee had and/or may claim to have arising out of 

the subject matter of this Agreement arising through the time of execution of this Agreement by 

Employee. This paragraph will be construed to the fullest extent of the law and should be deemed 

to be inapplicable to claims that cannot legally be waived by Employee.   

7. Likewise, the Employer agrees not to pursue or file any grievance, lawsuit, charge, 

complaint or other claim against the Employee based on the ending of the employment relationship 

between Employee and the Employer and/or any other matter related to Employee’s employment 

that arose prior to Employee’s execution of this Agreement.  Without limiting the foregoing terms, 

this Agreement and Release specifically includes all claims of the Employer against the Employee, 

for any and all alleged breaches of contract, and any and all alleged violations of any federal, state 

or local constitution, statute, regulation, rule, ordinance, order, public policy, contract or common 

law that did or could have arisen out of the subject matter(s) of this Agreement prior to the time of 

execution of this Agreement by Employer. This paragraph will be construed to the fullest extent 

of the law and should be deemed to be inapplicable to claims that cannot legally be waived by 

Employee. 
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8. The Employee acknowledges that she has read this Agreement, knows and 

understands its contents, she has had the opportunity to discuss its contents with her attorney.  

Neither this Agreement nor any provision hereof may be amended, modified, waived or 

terminated, unless it is in writing and signed by both the Employee and approved and signed by 

authorized members of the Village Board. 

9. This Agreement is not and shall not in any way be construed as an admission by 

the Employer of any other wrongful conduct or assertion that the Employer violated any federal, 

state or local law, or collective bargaining agreement provision, but constitutes the good faith 

settlement of disputed claims between the Parties relative to Employee’s employment and the end 

of the Employee’s employment relationship with the Village.  Likewise, there is nothing in this 

Agreement that should be construed by Employee as an admission of any misconduct or violation 

of any law or other act of misconduct. 

10. Employee agrees and acknowledges that she has been informed that she has a right 

to be represented by an attorney or advisor of her choice before signing this Agreement.  Employee 

represents that she is entering into this Agreement freely and voluntarily.  If Employee rejects 

these terms, the Village will respect her decision.   

11. Employee was presented this document on October 3, 2017 and she was notified 

that she has a period of twenty one days to consider, sign and return the Agreement to Gary 

Ferguson, HR Director to the Village.  Employee also was notified that she has a period of seven 

(7) days after she signs the Agreement within which she may revoke her acceptance if she so 

desires.  Employee can waive any portion of the 21-day consideration period but this Agreement 

is not binding or effective as to either party until and unless the 7 day revocation period has expired.  

Employee acknowledges that she was informed of her right to consult an attorney before signing 

and returning this Agreement. 

12. The Village agrees not to contest Employees eligibility for unemployment 

compensation benefits for the periods after November 27, 2017.  

 

VILLAGE OF BENSENVILLE KATHY KATZ 

  

  

  

_____________________________________

_ 

_____________________________________

_ 

  

Dated: 

________________________________ 

Dated: 

________________________________ 

  

s  
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